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Introduction

Peace in the Middle East remains one of the major challenges to be solved for the international community today. After years of intifada, peace agreements and ongoing occupation, young people are the part of the population most affected by the stalemate. International voluntary service is a way to express solidarity and transmit hope, energy and creativity for young people to construct their citizenship under difficult circumstances through day-by-day cooperation among people of different backgrounds.
18 young volunteers from 11 countries and 13 organisations will have a chance to spend six months in four different locations in the West Bank in Palestine. The 13 projects will all be related to inter-cultural dialogue through daily interaction with the local people in their projects. As a group and with the help of CCIVS, the volunteers will be encouraged to put their daily experiences into perspective through reflections about the concepts of cultural identity and cultural heritage. This reflection will deepen their understanding of and interaction with the people they work with and will develop their sense of their own European identity and cultural heritage. 

Thanks to the support of our long-standing partner organisation, IPYL, which is well established and recognized in Palestine and has a strong network of partners and institutional contacts in the region, we are able to work with various partners on the ground and ensure cohesion among the different projects at the same time.

The volunteers will return to their countries with a more thorough and deep understanding of the Muslim-Arab world and the socio-political situation of the Middle East in general. The project will also be an occasion for the volunteers to develop their individual capacities on different levels and to gain a better understanding about themselves and possible personal and professional paths to follow afterwards. The project will combine action with moments of reflection, and this will allow them to experience a new reality and to see things from a clearer perspective. It will also suggest ways in which they can use their new capacities and knowledge after their return.

Volunteers’ profile and recruitment process
The volunteer candidates will be recruited through our member organisations having signed the partnership agreements. We cannot provide names of volunteers at this stage because the identification of candidates is a relatively complex logistical operation which can only be put in motion once we have the official agreement for the project. Palestine is not a place like any other and we therefore need to ensure with the help of our partners that the volunteers are motivated and mature. They will have to send a motivation letter explaining why they want to do an EVS, how it fits in their general life plans and why they are interested in an EVS in Palestine. Ideally the volunteers will have had previous volunteering experience (work camps or youth exchanges etc). There will not be a lower age limit but we will insist on the necessity for volunteers to be emotionally stable. The volunteers need to have good communication skills and speak English well. If they have some Arabic it would be helpful but it is not required.

All the hosting projects are aware that their initial idea will have to be adjusted to the volunteer’s concrete needs, interests and capacities. The volunteers will be told very clearly that they also need to have a degree of flexibility so as to be able to identify the common area of interest between themselves and the organisation. The advance planning visit will also be an occasion to see the projects, verify to what extent they can be adapted to the volunteer and inform the volunteers about this aspect during the preparatory training.
Some projects demand more specific interests or capacities from the volunteers e.g. working with children, working in a journalistic environment or dealing with folklore and cultural heritage. We do (of course) not expect the volunteers to be experts in any of these fields but we will try to match their profile with the needs of the projects as much as possible. Job substitution is avoided through the requirement that the host project adapt the project to the volunteer. The EVS placement defines a unique activity, which depends as much on the volunteer as it depends on the project hosts. It cannot be based on a job description which has to be executed blindly.
Objectives and priorities
Volunteering in Palestine is a unique opportunity for young people to grow, to shape their world vision and to experience their own European identity through exposure to another reality. At the same time, experiencing Palestine as a volunteer means contributing to change and witnessing the situation of the people from the inside as part of Palestinian society for six months. Volunteering in Palestine is a life changing experience: for the volunteers in the first place but also for the local people who are closely involved with the project. A Western volunteer with his/her ideas will have to be open to learn and at the same time will allow other young people to project themselves into different and new life choices based on the principles of self organisation, creativity, autonomy and responsibility to society.

CCIVS has a long standing experience in organising volunteer projects and in providing advice and counselling on sending and hosting with regard to the vital issues involved in setting up a project. CCIVS regularly organises training sessions and seminars in order to strengthen the capacity of the organisations to set up and carry out their projects in the best possible way. Involvement in the Southern Mediterranean and the Middle East has been one of CCIVS’ priorities since the mid 90’s and more so after the terrorist attacks of the new millennium. CCIVS has also been associated to several UNESCO initiatives in Palestine.

Cultural Diversity, Intercultural Dialogue and Conflict Transformation are among the thematic priorities of CCIVS. Several tools have been developed over recent years in order to provoke discussion about these issues and combat an oversimplified vision on the part of our members and the people we work with.
IPYL has years of experience of organising similar multi-lateral EVS projects in Palestine with Youth Action for Peace. IPYL has a long standing partnership with CCIVS and provided valuable inputs into CCIVS’ latest tool on conflict transformation. Working in a conflict area is different from working in an area at peace. Many additional aspects need to be given serious attention. Thanks to years of experience and contacts, IPYL follows closely the development of the security situation in Palestine and will act as a focal point with the other partner organisations in Palestine to coordinate this aspect.
The project responds to several objectives and priorities of the YiA programme as indicated at the beginning of the application: It fosters mutual understanding and inter-cultural dialogue because of the way it is set up. Mutual understanding between young Europeans and local people in Palestine also contributes to a more differentiated view of the Arab Muslim world and provides an antidote to the “clash-of-civilisation” theories. The volunteers involved in the different activities will remain in contact with CCIVS at all times. CCIVS will regularly provide them with comments, texts, exercises and games in order to discuss issues related to intercultural dialogue and cultural diversity. These discussions will take place over distance among the volunteers and on the ground with the local people they work with. These reflections will help to put the Palestinian experience into perspective, to relate it to the volunteers’ own perception of culture and identity and widen the world vision of the volunteers and the local people.
The project will also develop the capacities of the civil society organisations where the volunteers are based. On the one hand these organisations can be inspired by a different way of thinking and different approaches by the volunteer and on the other hand the very experience of acting as host for a young European will strengthen their capacity to adapt to the needs of a partner and define a coherent project based on different perceptions and interpretations.
Most projects work with many young people on the ground, either because they are stakeholders of the host project or simply because they belong to the local youth living around the project. This provides positive role models for the Palestinian youngsters and strengthens their participation in society. The interaction with the local youth also strengthens the self esteem of the volunteers themselves.
Projects

	
	Location
	Organisations
	Volunteers

	01
	Bethlehem
	AEI
	1

	02
	Jerusalem
	African Community
	1

	03
	Nablus
	Darna Centre
	2

	04
	Jerusalem
	Elia
	1

	05
	Hebron
	Hebron University
	1

	06
	Hebron
	HRC
	1

	07
	Ramallah
	International Academy of Arts
	2

	08
	Hebron
	IPYL
	2

	09
	Hebron
	Media Centre
	1

	10
	Hebron
	Palestinian Child Home Club
	1

	11
	Beit Sahour
	PCR
	1

	12
	Jerusalem
	Spafford Children Centre
	2

	13
	Jerusalem
	YDD
	2


18 volunteers, 6 towns, 13 hosting organisations.

Dates

The project will start on 13 May and end on 14 November. Here are the different phases:
· Pre-departure meeting (in Paris) and the on-arrival training (in Palestine): from 13 to 20 May (note that all participants travel together from Paris).
· 1st half of the projects from 20 May to 12 August.

· Mid-term evaluation (in Jordan or Palestine) from 12 to 15 August.

· 2nd half of the projects from 15 August to 11 November.

· Final evaluation (in Paris): from 11 to 14 November.

Remarks and Practical details:

The forms should be emailed to (from the organisation’s address) CCIVS: ccivs@unesco.org  
With the kind support of the General Budget of the European Commission.

